Health and Safety in Employment Act 1992

Health & Safety in Employment Act 1992 came into force on April 1, 1993.

Objective:
To prevent harm to employees at work, through promoting excellence in health and safety management by employers

The Act identifies the responsibilities for each affected party: employer, employee, self-employed and the contractor.

Under the Act, the Auckland Hockey Association Incorporated will take all practical steps to:

Provide and maintain a safe and healthy working environment.

Systematically identify and regularly assess hazards in the work place.

Implement controls to eliminate, isolate or minimise significant hazards.

Ensure that employees have appropriate training and supervision.

Give employees the opportunity to be fully involved in health and safety issues.

Keep a record of and investigate accidents, and report occurrences of serious harm or near misses to OSH (Department of Labour).

Ensure that contractors/sub-contractors and their employees are not harmed.

Establish appropriate emergency procedures.

Employees also have a duty to protect their own health and safety and that of others.

Penalties under the act are severe with the possibility of fines of $100,000 and/or one year's imprisonment for the most serious breaches.

